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Unlock instant
HR impact.

Simply drop these trending prompts
Ply P gp P GLOBAL COMPLIANCE INTELLIGENCE

into G-P Gia and get answers in
seconds. No need to be a prompt 4.
expert—just ask, explore and lead with How do | determine if a worker

confidence like never before. should be classified as an employee
or contractor in [Country/State]?

5.

Apply the key employment law
POLICY & DOCUMENT MANAGEMENT requirements for hiring and

managing employees in
1. [Country/State/City] to my company
Will you review our [policy/document policy [upload policy]?
name] for compliance with
employment laws in [Country/State] 0.
and recommend any required
updates?

2.

What policies are mandatory for

Can you provide a compliance gap

analysis for our HR policies across
[list of countries or jurisdictions]?

companies operating in
[Country/State]?

G-P Gia streamlines hundreds
3. of global HR compliance tasks.

Will you audit our current HR policy
library for gaps or outdated content .< RS CleL T S e e

across |[list of countries or Create offer letter @ Analyze policies

jurisdictions]?

Explain visa requirements

Y
A

Simplify compliance Translate employee policies

Advise on labor laws e Create onboarding checklist
_/\

Review HR policy
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HR DOCUMENT CREATION

1.

Will you provide a compliant
termination letter template for
[Country/State] for an employee
with [insert number] tensure

at the company?

8.

Please generate a compliant
[document type, e.g., employment
contract, offer letter, employee
handbook] for [role/position]

in [Country/State].

9.

Provide a checklist of required
onboarding documents and
templates for new hires in
[Country/State] and propose
templates for each.

Get time back with Gia.

Complete a compliance gap
analysis in just 15 minutes

Save 75 hours+ on policy research
across multiple countries

Create a locally compliant,
translated employment contract
in under 1 hour

Save 5 hours offboarding
with expert guidance and
automated documents

Reduce the time and cost
of compliance by up to 95%.

After Gia

PROACTIVE & ADVANCED

10.

Will you monitor for upcoming
changes in employment law

in [Country/State] and alert me
to anything that may impact
our policies?

11.

Summarize the top compliance risks
for our workforce in [Country/State],
and suggest mitigation strategies.

12.

What are the most common HR
compliance mistakes companies
make when expanding into
[Country/State], and how can
we avoid them?
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Ready to see what's possible?

and discover how easy it is to get clarity, fast.

Good afternoon, how can | help you today?

Ask me anything HR compliance

[# HR Compliance of Talent Aquisition 4 HR Operations 62 Global Mobility
ne .

G’ Gia

G-P Gia makes global HR compliance effortless.

Gia is the first-of-its-kind agentic Al product that
provides HR guidance, creates policy documents,
completes tasks and proactively monitors employment law

changes and can make required updates on users’ behalf.

Get started with Gia today

No more billable hours. No more compliance headaches. With Gia, it’s done.

- Try for free ( Request a demo >
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