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Ireland: a global hotspot for diverse talent

Ireland has become a big draw for young global professionals. This is one of the key reasons that the
country is an increasingly attractive hiring destination for international companies. So why can so much
diverse talent be found on this small European island? Let's look at some of the factors bringing young
global talent to Ireland's shores.

AR English language immersion

: With the U.K. becoming more difficult to enter post-Brexit and the
U.S. and Australia growing increasingly expensive, Ireland has
emerged as a top global destination for English language education
(ELE). Unlike other countries, Ireland allows students on a 25-week
English course (stamp 2 visa) to work 20 hours a week and up to
40 hours during holidays. This opportunity to offset living costs is a
big draw for global talent.

Top-tier higher education

Ireland’s universities, such as Trinity, UCD, and UCC, are viewed as
accessible, high-quality alternatives to studying in the U.S., the UK.,
Canada, and Australia. After completing a master’s or PhD,
international students benefit from a 24-month "stay-back" visa.
This is a window to secure high-paying roles in tech or pharma and
transition to a long-term work permit. In 2026, the government
further incentivized this path by ramping up the government of
Ireland international education scholarship (GOI-IES), which offers
EUR 10,000 stipends and full fee waivers to non-EU students.
Because many of the world’s largest companies are headquartered
in Dublin, higher education can provide direct internship pipelines
into industry leaders like Google, Pfizer, and Stripe.

Remote-first flexibility

While Ireland does not offer a traditional digital nomad visa like
Portugal, it has evolved into a hub for remote-first professionals.
Recent data reveals that nearly 20% of all Irish job postings are
now remote or hybrid. This is over four times the pre-pandemic
average. Software development and data roles lead the charge. For
those who are financially self-sufficient and work for global
companies, the stamp O permission has become a popular legal
pathway for slow travelers and high-earning freelancers to base
themselves in Ireland.



https://www.ele-ireland.ie/
https://www.ele-ireland.ie/
http://tcd.ie/study/international/arriving-in-ireland/visa-immigration/staying-in-Ireland/
https://hea.ie/policy/internationalisation/goi-ies/
https://www.irishexaminer.com/business/companies/arid-41782727.html
https://www.irishexaminer.com/business/companies/arid-41782727.html
https://www.pebbls.com/what-is-slow-travel-a-beginners-guide/

Now that we’ve explored what draws talent to Ireland’s shores, let’s look at why this makes the
emerald isle a strategic hiring hub for global companies.

Time zone compatibility

Ireland’s strategic location on the edge of Europe offers a unique advantage for global collaboration,
particularly for companies with headquarters in North America.

e U.S. alignment: Ireland is five hours
ahead of the U.S. East Coast.
This gives you an afternoon overlap
and a window for real-time meetings
and daily stand-ups.

¢ The U.K.: Ireland operates on the same
time zone as the U.K. (GMT/BST),
ensuring seamless cross-channel
operations without any lag.

e \Western Europe: Being only one hour
behind central European time (CET),
Ireland teams can easily collaborate with
hubs in France, Germany,
and the Netherlands throughout 12
the entire Workday. @ Ireland/UK. @ USA/Canada Western Europe
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A thriving multinational tech talent pool

Ireland hosts the European headquarters of the world’s leading tech companies. This presence has built
a pool of experienced professionals in software engineering, data science, cybersecurity, and cloud
computing. Notable companies include:
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GTM hub for European entry

Ireland is a great go-to-market (GTM) hub. In contrast to other EU countries, Ireland’s primary language
is English, it makes communication and legal documents easier for companies entering the region.
Ireland has a well-established business environment. Teams have on-the-ground experience rolling
out regional sales, customer support, and marketing strategies across European markets while handling
EU regulations like GDPR.

Cost of hiring comparisons

While Ireland tech salaries are competitive, they’re often lower than those found in the U.S. and U.K.
(main cities). Employer social insurance contributions (PRSI) are moderate compared to many western
European countries. A favorable corporate tax rate helps reduce the total cost of employment.

Estimated
employer
burden rate

Recruiting
cost/hire

Mandatory
benefits
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Compensation benchmarks shift quickly. Use G-P Gia™, our Al-powered
global HR agent, to stay ahead of the curve. Gia gives you real-time insights
into hiring trends and compensation standards to hire confidently in Ireland.
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https://www.globalization-partners.com/blog/gdpr-will-impact-global-business/
https://www.globalization-partners.com/globalpedia/ireland/eor/
https://www.globalization-partners.com/gia/

The regional context

Compared to its Western European neighbors, Ireland offers an attractive estimated employer burden rate.

4 )
Estimated L o
Country employer Cost of living index
burden (%)*
Ireland 14.7% The UK. 67.8
Ireland 70.6
The UK. 23.5% o
. The Netherlands 73.4
‘ P, ,
France 53.4% ’
Germany 25.9% Belgium 68.6 — - 5
o,
The Netherlands 43.9% France 67.7 .
Belgium 45.0% Germany 68.7
*Estimated employer burden rate figures are from internal G-P data.
**Cost of living figures are sourced from Numbeo.com. These indices reflect the relative cost of consumer goods and services
(excluding rent) compared to New York City, which is valued at 100.
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Successful expansion is built on comparative data.

Use Gia to benchmark Ireland against other hubs like the U.K. or Germany.

Our Al-powered HR agent gives you expert-backed insights to guide your strategy,
helping you identify which hub aligns with your business goals.
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http://numbeo.com
https://www.globalization-partners.com/gia/

Ireland’s talent ecosystem

Ireland’s talent pool is concentrated across four main hubs, each with a distinct professional identity.

Dublin (Silicon Docks)

Dublin is located on the East Coast in the province of Leinster. The city is the center of Ireland’s tech
industry and the European home for tech giants.

Key industries:

{§} Technology: Dublin hosts the EMEA headquarters for Google, Meta, and Microsoft. The talent
here is experienced working at hyperscale levels with global deployment standards.

@ Customer success and support: As a key GTM hub for Europe, Dublin has a high concentration
of multilingual customer success managers (CSM) who manage enterprise-level accounts across
the EMEA region.

Sales and business development: Dublin has a high volume of sales talent experienced with

U.S.-style growth trajectories. With backgrounds at companies like Salesforce, Google,
or HubSpot, they're experts in localized GTM execution.
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Cork

Located in the south, Cork is Ireland’s second-largest city and a leading hub in cybersecurity and hardware.

Key industries:

@ Technology: With Apple’s European HQ and a massive Dell presence, Cork is a specialist hub
for cybersecurity, cloud infrastructure, and hardware engineering.

E] Customer success and support: Cork has a mature BPO and technical support sector, known
for providing Tier 2 and Tier 3 support for global tech and pharma firms.

Sales and business development: Talent in Cork specializes in the intersection of tech and
manufacturing, excelling in channel sales and industrial business development.
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https://www.berkley-group.com/an-overview-of-corks-cybersecurity-sector/
https://www.berkley-group.com/an-overview-of-corks-cybersecurity-sector/

Galway

Galway is a vibrant coastal city in the west of the country. It’s recognized as a center for medtech
and data analytics.

Key industries:

@ Tech: Galway has a tight-knit ecosystem of startups and research centers (like Insight),
creating a supply of professionals specializing in Al and data science.

E] Customer success and support: The city is known for high-touch service in specialized fields
like healthcare technology and digital health platforms.

Sales and business development: Sales professionals in Galway have deep technical and
scientific knowledge alongside commercial awareness.
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https://www.insight-centre.org/
https://stories.universityofgalway.ie/university-of-galway-at-the-heart-of-a-global-medtech-hub/index.html

Limerick

Limerick is a growing economic hub in the mid-west. It offers a lower cost base with a high output of
engineering talent.

Key industries:

{é} Tech: Home to University of Limerick’s world-class computer science programs,
the city produces high-quality software engineers and DevOps talent for the fintech
and manufacturing sectors.

E] Customer success and support: Limerick is an emerging hub for high-volume, digital-first
customer engagement teams looking for a more cost-effective entry point than Dublin.

Sales and business development: The workforce here is known for its strong presence in
inside sales and regional business development.
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https://www.idaireland.com/latest-news/press-release/north-american-bancard-choose-limerick-as-location-of-r-d-centre

Key roles and skills

Ireland’s workforce is tech-savvy and multinational-ready. Having hosted the world's leading companies for
decades, Ireland talent understands the nuances of global corporate culture and EU regulatory frameworks.

§o% Technology:

e Software engineers: Ireland is the #1 destination for U.S. tech companies, creating a talent pool
that excels at product development at scale. These engineers are experts in managing large-scale
localization and building the distributed features needed to keep whole continents connected
and productive.

¢ Site reliability engineers (SRE): Ireland has a huge concentration of data centers for the world's
biggest tech companies. Ireland-based SREs are experts incloud-native reliability and specialize in
operational resilience. They build automated systems that minimize transatlantic response times and
ensure 24/7 uptime for global platforms.

e Data scientists and Al researchers: Ireland uses government programs like the Science Foundation
Ireland (SFI) to place researchers directly within companies. This approach produces data scientists
skilled in applying Al commercially, particularly in high-stakes fields like fintech, medtech, and regtech.

e GDPR-compliant cybersecurity experts: Ireland is at the center of European digital regulation.
Ireland-based cybersecurity experts know how to implement EU data regulations. They have a unique
regulatory focus and experience in creating security systems approved by the Irish data protection
commission (DPC). Dublin is the European headquarters for major U.S. tech companies, so the DPC is
the main regulator for their data processing activities across all 27 EU member states.
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https://www.nathantrust.com/insights/ireland-is-the-number-1-destination-for-us-tech-firms
https://www.techpolicy.press/what-irelands-data-center-crisis-means-for-the-eus-ai-sovereignty-plans/
https://www.sfi.ie/
https://www.sfi.ie/
https://www.dataprotection.ie/en
https://www.dataprotection.ie/en

(9 Customer success and support:

¢ Multilingual success managers: Ireland is the strategic base for global SaaS companies, creating
CSMs who handle accounts across the EMEA region. These multilingual professionals work from
Dublin to design successful, scalable customer engagement plans that respect the unique laws and
business practices of the Eurozone.

¢ Tier 3 technical support: Ireland's Tier 3 technical talent bridges product engineering and field work.
Located in Dublin, a main hub for hardware and cloud companies, these support leads act as local
product representatives. They handle difficult API integrations and problem-solving, while also sending
direct feedback to U.S. headquarters to help shape global products.
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Sales and business development:

e EMEA GTM specialists: GTM experts in Ireland manage complex, high-growth sales pipelines across
many countries, languages, and legal systems from one hub. They’re skilled at combining central

efficiency with local market nuances.

¢ Enterprise account executives: Dublin-based enterprise account executives are key to U.S. tech
expansion, setting the standard for transatlantic business development. They’re experts in managing
European sales, including the specific security, legal, and tax issues across the Eurozone.
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https://www.idaireland.com/explore-your-sector/business-sectors/technology

Compliance assured with G-P

With G-P, hiring in Ireland is as simple as hiring locally. We manage the entire employment lifecycle, so
you can focus on building your team.

Contracts and probation

We make sure your contracts are compliant from day one. Ireland’s employment law states that
contracts must:

¢ Be in writing

Ideally be in English (or in a language the employee understands)

¢ Include salary, working hours, duties, and duration

* Be provided as a written statement of core terms within five days of starting work (“Day 5
Statement”), with full terms within one month

¢ Specify the duration and conditions of any probationary period

Contract types include indefinite-term (permanent), fixed-term, and specified-purpose contracts. The
probation period has to be in writing and, for private sector employees, is capped at six months. For
fixed-term contracts, the probation has to be proportionate to the contract’s length.

During probation, fair procedures have to be followed for termination. Employees get protection against
discrimination and other automatically unfair dismissals.
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https://www.globalization-partners.com/globalpedia/ireland/eor/

Working hours, overtime, and holidays
We stay on top of mandatory compensation requirements:

e \Workweek: Maximum average of 48 hours per week, calculated over a reference period
(usually 4 months).

e Overtime: There’'s no statutory premium rate. Overtime pay and rates are determined by the
employment contract or sectoral agreements. However, total pay for all hours worked can’t fall
below the national minimum wage.

e Holidays: Employees in Ireland get 10 paid public holidays per year.

TYkE T

Mandatory benefits

We take care of benefits and give you specialized payroll management. The following legally required
benefits are managed through our automated payroll system:

4 I
Benefit Requirement
Annual leave Minimum of 20 days (four working weeks) per year
Sick leave Five days of paid sick leave (at 70% of earnings, capped)
as of 2025
Maternity leave 26 weeks of paid leave (State-funded) + 16 weeks
unpaid
Parent’s leave Nine weeks of paid leave for each parent (state-funded)
within the first two years
Public holidays 10 paid public holidays per year
NG J
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https://www.globalization-partners.com/globalpedia/ireland/eor/

\Worker classification

We make sure that all talent, whether employee or contractor, is classified correctly according to Irish
law. By partnering with our local experts, you mitigate all associated liability and avoid significant
penalties, fines, and potential criminal prosecution.

Ireland uses a qualitative five-step framework to determine if a worker is an employee or an independent
contractor, focusing on factors such as:

remuneration

personal service
control

the overall nature of the relationship
* any relevant legislation

The actual working relationship takes precedence over contract wording, and regular reviews
are essential to ensure ongoing compliance. Misclassification can result in substantial financial
and legal consequences.

Offboarding

Dismissals in Ireland have to be based on fair grounds and require strict adherence to due process and
proper documentation. Termination has to follow fair procedures, including providing the employee with
notice, the reason for dismissal, and an opportunity to respond. Statutory notice periods apply based
on length of service, and employees with at least two years of service can get statutory redundancy
pay if dismissed for redundancy.

G-P guides you through every step, from managing notice requirements to ensuring compliance with
fair procedures and calculating any redundancy or final payments.
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https://www.globalization-partners.com/globalpedia/ireland/contractors/
https://www.globalization-partners.com/globalpedia/ireland/eor/

Comparing termination laws by region

Dismissals in Ireland must follow strict procedures. Unlike the U.S. at-will model, Ireland employees are
protected by the unfair dismissals act after one year of service. G-P guides you through every step of
this process — from ensuring right to reply protocols to managing specific notice periods and terms of
employment acts. Our local expertise is vital across Europe.

For example, while Ireland’s process focuses heavily on procedural fairness and documentation, it differs
from the social justification models found in Germany or the highly protected collective redundancy

frameworks in France. In Ireland, failing to follow a fair procedure can lead to costly workplace relations
commission (WRC) claims, even if the reason for the dismissal itself was valid.

See our table below for a quick comparison of regional requirements.

Feature

Termination
types

Severance
pay

Legal
procedures

‘ Ireland

Capability, conduct,
redundancy, or
other substantial
reasons

Statutory
redundancy: 2
weeks’ pay per year
of service + 1 bonus
week

WRC for disputes

£ ysAa.

Primarily at-will.
Unlawful to
terminate for
discriminatory
reasons, retaliation

Not required by
federal law.
Required in some
states for mass
layoffs

Disputes can be
brought before
EEOC, state labor
boards, or civil
litigation

viv

U.K.

Al’a

Fair reasons

(conduct, capability,

etc.

Statutory
redundancy based
on age/tenure

Employment
tribunals

‘ ' France

Real and serious
cause (social or
economic)

Severance varies by
law and CBAs.
Statutory minimum
is 1/4 month per
year for the first 10
years, then 1/3 per
year after

Mandatory pre-
dismissal meeting
(entretien préalable)

[ Germany

Socially justified
reasons only

No statutory
severance except in
certain cases like
social plans, court
settlement, or
mutual agreements

Highly protective;
work council has to
be consulted

Irish employment law has strict timelines and statutory caps on probation periods. Ditch
the guesswork. Use Gia to generate employment agreements that meet in-country
standards in minutes.

Start building your Ireland-based team today

Our SaaS and Al-powered products — EOR, Contractor, and Gia -
make it easy to build your team in Ireland.

With more than a decade of experience, the largest team of HR,
legal, and compliance experts, and a global proprietary knowledge
base, G-P is the recognized leader in global employment.

Contact us or book a demo today.



https://www.citizensinformation.ie/en/employment/unemployment-and-redundancy/dismissal/fair-grounds-for-dismissal/
https://www.workplacerelations.ie/en/what_you_should_know/ending%20the%20employment%20relationship/dismissal/
https://www.workplacerelations.ie/en/
https://www.workplacerelations.ie/en/
https://www.eeoc.gov/
https://www.globalization-partners.com/gia/
https://www.globalization-partners.com/employer-of-record-solutions/
https://www.globalization-partners.com/contractor/
https://www.globalization-partners.com/gia/
https://www.globalization-partners.com/resources/report-iec-global-eor-market-2024/
https://www.globalization-partners.com/contact-us/
https://www.globalization-partners.com/book-demo/

